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Grievances Redressal Policy

To address the grievances of the students, parents and others, as per All India
Council for Technical Education (UGC) regulations regarding the establishment of
Mechanism for Grievance Redressal in institutions, Grievance Redressal
Committee (GRC) is formed in the college. The objective of GRC is to develop a
harmonious educational environment in theinstitute.

Composition and Tenure of the Committee

The committee shall comprise of a Chairperson, Convener and two other senior
teaching faculty members.

Principal of the college shall be the chairperson.

Members of the committee shall be nominated by the chairperson for a tenure of
two years.

Out of three (including convener), one member shall be female and other from
SC/ST/OBC category.

A representative from among the students of the college to be nominated by the
chairperson as special invitee.

Scope of the grievances

Grievances may be related to any of the following matters:

o Academic Matters - Issues related to assessment, attendance, marks, and other
examination related matters etc.
Financial Matter - Issues related to charging of fees, scholarships and payments
Administration Matters - Issues related to infrastructure, basic amenities,
sanitation, transport or victimization

o Harassment and Ragging by colleague students or teachers etc.

Grievance receiving mechanisms

Anyone with a genuine grievance may lodge their complaint to GRC along with
necessary documents, if any. The grievance shall be reported by using any of the
following modes:

o Report submission in person by approaching the chairman of the Committee
o Writing to “The Chairman, Grievance Redressal Committee

Grievance redressal mechanism




After the receipt of the application from the aggrieved, the chairman of GRC shall fix
the date, time and venue of the meeting after having a discussion with the members.
The meeting shall be scheduled within ten days of receipt of the application.

All relevant papers shall be circulated as hard / soft copy to all the members on or
before the date of the meeting.

After fixing of the date of the meeting, a hard copy of the notice must be sent to the
applicant to be present in the meeting and convey his or her grievances before the
Committee and the acknowledgement of receipt would be placed on record.

In case of a minor student (applicant), the student may be accompanied by his or her
natural / legal guardian (either father or mother). No other person shall be allowed to
the meeting.

The Committee members are expected to deliberate upon the case, the grievance of
the applicant and the rules laid down by the institute. The brief facts, evidences and
final recommendations by the Committee members shall be recorded in the format of
minutes of the meeting.

The minutes shall be circulated to all the members of the Grievance Committee for
their signatures.

The decision of the Grievance Committee shall be communicated in writing to the
applicant at the earliest.

Appeal

o The applicant shall have the right to file an appeal to the Ombudsperson within 15

days from the date of the written communication of recommendations of the
committee.

The applicant shall send written communication to the college conveying his desire to
file an appeal to the Ombudsperson. The college shall place the appeal along with all
relevant material before the Ombudsperson and inform the applicant accordingly. The
Ombudsperson shall within a reasonable time decide the appeal. Final decision would
be communicated to the applicant by the college.

Organization wide awareness
Awareness among stakeholders is created by

Organizing awareness programs

Displaying the grievance registration mechanism on
Web site

Posters in prominent places of the campus




Grievance Redressal Committee (GRC) is constituted for the redressal of the complaints reported

Grievance Redressal Committee

by the student/parent/employee of the college with the following objectives:

To provide the students access to immediate, hassle free resource to have their
grievances redressed.
To uphold the dignity of the college by promoting cordial Student-Student/ Student-

Teacher/Teacher-Teacher relationship.

To ensure that the views of grievant and respondent are respected and that any party
to a grievance is not discriminated or victimized.

To ensure a fair, impartial and consistent way for redressal of various complaints
lodged by the stakeholders.

S.\N Name D&isignation Role
o.
Department
1 | Dr.S.K Bembrekar Principal Chairman
2 | Ms.M.K Jinipelliwar Ass.Professor, Convener
. Assoc.Professor

3 Mr.R.M.Nemmaniwar Member

4 Dr.S.L.Diwe Asst.Professor, Member

5 Ms.Y.N.Kumre Clerk Member

6 Dr.G.S.Wankhede Asst.Professor Member

7 | Ms. Anjana jadhav Student Member, Special

B.A.T.Y. Invitee




- e 3 /0a Y N Vil
@Mkd s |<\i9,f\a=z\ ATAT R&quéimyh{’ ARy
Zl Ta &H- dar?ar{ STend) @zm@rrl\awr P

STy FGI‘MWMJ FIH 5 L% Beswlad Halaa

iz ﬁumrr ?{-ncvu
ot \ £ AR ___.__,_____ / =
T o™ é?erud T |12 A SFH© [ IT14-

o { 8 \ N
—ZA] B2 @:uﬁ? LA ddcalalol] L=l TAA

o FZ F@ N\
Iy D] ABTL Tt (THNTL2 |

e R, (N

N
2} I‘Z‘brﬂﬂwﬁg?[ A "B TX ENE(FD ]

. IS
X AT AT (98]
G P e ) Ve - N
L aAH L 1o afq\.f{ol LTHAl qAH T EAA]  p T S Hev
TUTL B20]
_ A
%m?/uu-»m zTa ?fy)j‘u;?.l i
@;ﬂtcilm\bl.{ arsrzm'HZl 9’5201 JI}IHKL ~
/:\f\vkmw/
o PAnCipar
XUl 22 Al =nd] oé'éua?r’zu f‘aimns* oftene
A \\ /
I/ T ‘Cﬂ TAarq AT — Phsrac
pml, | .

DA 1Y) @;n} QR A—

L3R o S, 5 B . S
;‘x — = ,% —I : - e .;
s) &l Tan ‘gizznzﬁié.(ﬁ;ﬁ,;ﬁ&&




™y Date — ﬁ
v Poge A

o CJ)
»?'HG-'I' f% '2\2 :z_av.a»fﬂl Kl\dmwuw‘ TR

ZT L. 773‘ 513*{4{( SI=20 mct’ld.(q{r SEmr=r

‘S ZiPT] ,erl*n*z@—iw PR I 7% o e

A Bl ,@Mv

| '\l

e R O, A B < L0 s
AL o RN A XdicA) e VLA a =

€ £3.
AR I AT 3051 Al

AN

e A .
l) ETR]Z San TEPeRRL T &F AN EATS

|

S (2 i AN - o S
'L/ AFTLI | D . A nil2| 2080190

- Bl WY f\\ _ £~
’3) TH[L YZE HFHTg 2l g Aol

&) ﬁ%{ﬁﬁ%@?ﬁq‘—_ﬁm

=A™ T ?HM@MJ & 20200 AT

T : D) [z
LSRN TR e ] AT A
e ~
7T RAIRINALTK (AT ] A TA 648
> ¥ 4
A%&\/
.

f;z.wz»; Foadt A0

N

/ mm(lﬂ vl —  Chvs—

'2,) b H ‘HM,«H xd'(l u?«cduq %

) AT = »r{ e

Lf) ‘,N%Wﬂ @;@ c&“%}’
g~ £ il




24820 —~ 2.00.73

QE—0

2= 5135({5

\s5-94.22 J\s5\)| {21 I ATATH ™ 3¢

A s A 4 L Pl y o= ~_r-0)
U2 o, HAIH L ATl STARA /Al A SR, 1+ =(12271 TR AT

~ A Va
=S 2AH HYUcx A\,

Wz T oSTd S oTHET AT

Nl \ R A i S (e
AT H2T - AV GHT QUTS (42U = B AT AT A, Vo[22 |

o~ ' o 2\
[ETR| AT T = - (q g - Sy ZASe§ R X10]

A SN i |

a X .
(AR AT P Ton s TR ==

N
A o3 AHAM oy,

U &ATay e’ ORI \A<tiRe| D e,

S S—

— A\ = o\
(27 2R1 oyttt 2l H UL <A

== —_ e
ATl \A AT A NTH A=A (Ao > = 5’1143‘[ {ng{

<%
P (-t
&%) F?%JW‘(-—H A A -{-\Hs\lg\ﬂ‘\ Q\J\\>\Q(\
~ A 8 A
@& TAZ0nn] SRR l‘*‘i% 011‘-‘-“ A S5 AU o
AN
(O S~ (RAL0) %\Hd\-t\\'b{l-{

>
N

Qidgjed

[ r 5
Lan kel L8 74 % SHFCE

A Rt
GM\{M Al

"jﬁfzﬁ———é@w/
= b

© )\Nm‘il A

qu\-—mw{ 6‘

'M:M-T-f -11—-{5#

B LR ¥ = 2 A :«b—*\iwf\\q\\ —

o

&
S
N

5 (T \-;7’ Gt .;\13\\ = e
&) { ~(«-r:r=4 L{<—(‘ =
8 o 3 e
i (sj - 5‘»)15\\ ﬂ{_sou-:slii)*\ v W;&}M
T TgAT 3 o

hi-lr—-—




LE——¢
“‘_‘*‘-—*““R*ﬁ_ﬁﬁ:—::‘-::___ﬁ:_-_;::::::t\\
S
e’ o
\ - 23 ) 2.1?‘?.'7_ :u.:-(( K2ila > ( CF) =7
SR B e T SARCE e BN ETy T
i o R e
H LA -t =T R T e o = rg3 = ITR I L 7=p
T S
& T3 (=]

' <t U2 (B

NP3 T
S {
Mr st

e H A _3-tr~r1‘m~1?/§

A }ﬂ'fcf—r(hf Ec NS

TR = A =TS — ST
— N Z )

_ 1t al NI

WA

N S
N, it vy, g

—_—



Me_e_}.‘mr} - @

The meehf\& % WoenenS g—r\"e_\faﬂca cell Was L\&H
oo 29|07/ eo2l i ~the presente. 4 Dy S K-
RembreKar and the ¥nembers g ahe (orrerithe

The. eeting Sowd delibvations oo M\\l‘na the
demands o Fi Skudents and dhe priboble ete
PYoVidiong fov the 93 1o soole their

Stoq o the Co\\eae Com%m'{able.. |
The %ouowﬁn natkexd howe been
disussed [n the ?nqua{tbﬂ .
© 5€j>oafo§ct mmcL‘n? oo™ akmf 81‘{(5
® Tratollohoo Cl) \/e_ncﬁiqﬁ mochine
@ clean and. pue Aﬂn‘é&; wWotex bﬁkﬂ\\r\“[
@ 5ﬂ>aﬁo}¢¢ ]’&11/&»3 Rone JBU-( NN

The. Jollowlog members Guaces the.
eel 'BWG\J@L et PreSente! -
CD Dy &-K RBembreKoxr
@ (5\—\-({. - K. MNemmaniwan
@ Ms. M- K- _:]—om'fe\lfwmr \203

/

@EDY S | Diwe S |

) : D™ Cq-é- \/‘r&nm}s@&e @gé—____—-‘__.""" &

ANac

o :
ool



”‘Oﬁlmzl

Mee:l:Cﬂ-g" 2.
The Meekin Womens gvlevante cel| wos held on
8 QD 8 : inCy
0‘3101,,] 202 | u_ncle_f ‘Hhe_ (‘_Jnm':f““&“é]’“? C’D MP P’l
DY s K. Bzﬂ)hﬁ@*’. The 37\’05\&«,6 Y‘?o"‘k-o\ b“'{ the_
%\:‘L Aud ents L\a_lfe_ been olféC_u.éécJ OJ\JL tt (s
also deccded o The fne_ch‘nﬁ, 1o ’Eﬂlﬁt "joj""“"i'c
MNealduXes "ED 60{\/&_ ’&\e_ j‘:‘ﬂfble_mé ai 'Jd\e— ﬁ@‘\‘ﬂi

155ue No@) 4 W\l\‘j%}fmfc. CO{)A‘Lhm %
NCLSL\T‘U—Omd
@ Discokisfackim f&a""‘d‘;‘ﬁ
CO»WEQ—&O ‘%&Cllt—‘-&.
@ Tnstallation % \femlma mnachine
@ éefo:fo}cﬁ Qeo.al-lﬁ\‘j gu™) {55’\’ 6Lf|é
Che_ QCOH\‘JM: mMernbexs WNexc \l:}\c.ﬁe.nh—
%0( ’H’\& m.-_ekl.\na,
@ P K Bernbvellax %\)\N\/
@ Dr G5 Wonkhede GREET

@ ™Ms . Ml‘( jz)ﬂ;fe_l\f\nfa\r \E{ﬁ
® vy S L Diwe —~@iwe

@ ASI'woicu. Koscia\m f'&.\\R?:g(' ’m:‘ &I.

Yinwat Dist Nanded




Meeklng —
e | I 12102 202

Rhe
= S . '
”\Oml _j % Womend 3111\/&1&: Qe” wWas l’\&lf—l or)
202 | (n 'H\ nCL
| s f‘ft-ﬁﬂﬂf-e caD Hon. ¥inCL a.L
Y. 5.
i S |/\ (Be_mly(t}(\a:‘r_ The (45ues ‘J—Dj:_’l‘tal.‘j:t'ﬁa "l:‘O
ﬁ:;wﬂwﬁ i~ e Lnskl'h-thw) CT&M}WL‘”ﬁ CU"CJ
C.Lu\@ GU‘}A 3,{:1(\ SJC\_Lgle,f‘b_é L\Q.é .\_’)'?—EJW

ais
Or: fg:éée-d] OCE L-Q.Da'H-) O._nck a_lﬁD eIt‘]::E’_‘iC.L.J@C!
e romE s e nelgiVe he Wontes-

TA5ue Mot~ (1) Dearth i\ H&_l:ﬂ:f~5\o'f?\a‘ (o
N&G\’\—Tmmé.
e Unkjgiwﬁc sl s g
\Wash vomd

The jCDHUUDL}wj rembexd  yemathed
F“reéen't %ﬂ the muﬁqg.
g >y &K BembreKax
@ M35 M- K j)nffc,\“wf&\’" \-@
@) r. 8.L Dine — @
@) Smt Y- N \'(umfc. Qo

B) Athctoi G dam AR

Baliram l'?ﬁl Collegt
SpRRRANY

(B. p- ollege)




1. Implementation of guidelines of statuary of regulatory bodies

The intuition has a transparent mechanism for timely redressal of student’s grievances
including sexual harassment and raging cases. the system to register the student grievances is to
registered by offline. for the possible case of women sexual harassment in campus, the mechanism
will be deal according to the rule of Hand Book Of Sexual Assessment Of Women At Work Place
Act 2013 however there is no such case in the campus.

2. Anti Ragging

For the possible case of ragging in the campus the mechanism will be deal according to the
rule of UGC, HRDC, Govt. of India. However there is no such case on the campus, regular
meetings are organized on the campus. Anti ragging committee is constituted, this committee has
members of administrative officers and the teaches of the college . This committee is constituted
according to the rule of UGC. The aim of the committee is to take steps such that there does not
become any case of ragging and to discuss how solve this type of problem, if any. This committee
also gives the suggestions to deal the case if any this committee organizes awareness program of
Anti Ragging.

The institution takes care that there does not become any case of sexual harassment. the
institution awareness program like international women’s day, lectures etc.. Regarding women’s
security the institution arranges lectures to girls and boys students on sexual harassment.

3. Grievance / Discipline Committees

Grievance cell and discipline committee deals with to solve the cases of student’s
grievances. The student can register their complaints by offline method however there is no case
register till date regarding this issue. The students put a complaint letter in the complaint box or
direct meet to the principal to solve the issue.



